POWER TYPES
Coercive Power:  One person allows another to make decisions out of fear of consequences. May seem effective, but outcomes are reactive and temporary. Imposes psychological and emotional burden on both parties. Encourages suspicion, deceit and dishonesty.

Utility Power:  “I’ll do something for you if you do something for me.” Based on a sense of equity and fairness. Relationships lead to individualism rather than teamwork. At its worst, utility power mirrors the court system. At its best, utility power reflects a willingness to stay in a relationship, as long as it has payoffs for both parties.

Principle-centered Power:  Mark of principle centered power is sustained, proactive influence. Values of both parties must overlap. Personal agendas of both people are encompassed by a larger purpose. Control is apparent but it is not external, it is internal—self control.  Because of their character and their nature, principle-centered power is the core of the relationship. Requires a long-term commitment to the relationship by both parties.
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