ASSESSMENTS
The services and supports found in the ISP are determined in part by formal (LOC, for example) and informal functional assessments of the individual’s preferences, personal goals, needs and abilities, health status and other available support. Service and Support Administrators (SSAs) who are the single point of accountability are responsible for assessing the individual’s needs for services after the individual’s initial request for services and at least annually thereafter.

The SSA should complete or coordinate and ensure the completion of all assessments. The assessment process should include all types of assessments based upon input from the individual, the individual’s guardian, the advocate or daily representative and the individual’s team. The information obtained should include the individual’s likes, dislikes, what is important to the individual, health, safety and welfare needs.

The following are examples of some types of assessments SSAs use:

A Functional Assessment:  These assessments are county board specific. Check with your supervisor for your county’s customized assessment. This is the main assessment used to write the ISP. The functional assessment must be updated or at least reviewed to ensure it is accurate annually. Be sure if reviewing that the review date is noted on the assessment with the SSA’s signature.
Physical Therapist Evaluation: This may result in goals being written by the Physical Therapist for staff to implement.
Occupational Therapist Evaluation: This may result in goals being written by the Occupational Therapist for staff to implement.
Speech Therapist Evaluation: This may result in goals being written by the Speech Therapist for staff to implement.

 Acuity Assessment:  This is an assessment that will identify the needed staff to individual ratio for day services. This assessment will be completed for everyone receiving day services. Specifics are noted later in this chapter.

Level of Care:  This is a required assessment for individuals on a waiver. See Chapter 7 for specifics.

Ohio Developmental Disability Profile (ODDP):  This assessment is required for individuals on an I.O. waiver. It is to be completed every time there is a significant change in their life. This assessment is completed on-line and submitted to DODD. Instructions and the assessment are noted later in this chapter.
Protective Level of Care (PLOC): This assessment is to be reviewed annually. It verifies the individual has a protective level of care therefore eligible for a waiver. (See form later in this chapter.)

Behavior Supports Evaluation:  This assessment is used to identify needs and focus for a behavior support plan. This could include tracking documentation of the individual’s behaviors.

Level 1 Prescreening Tool:  This assessment is a one-time assessment for individuals that will be receiving a Level 1 waiver. See form later in this chapter.

Self-Medication Assessment:  This assessment is to be reviewed annually and a new one must be completed every three years. See Chapter 23 for specifics.

Ohio Eligibility Determination Instrument (OEDI) or Children’s (COEDI) – Conducted upon request for county board services to determine eligibility. If the COEDI is completed initially, the assessment will also be completed again as an OEDI when the individual reaches the age of 16. 

The following information may be gathered and used as assessments:

· Data or summaries from past skill developments

· Progress Reports and/or notes

· Therapy Reports

· Medical and Health evaluations
The assessment process used should identify all areas in which an individual will need supports.  These supports/services and training areas (skill developments) will be identified in the ISP in the following categories:

1.  Choices and Options:  Advocacy, living arrangements, opportunity to choose, personal possessions, privacy, rights, technology, work, school leisure

2. Community Membership:  Access to communication, citizenship, community resource, friends disabled, friends non-disabled, transportation, natural supports, religious customs, support people.

3. Health:  Health maintenance, medical monitoring, treatment and medications.

4. Housing:  Basic furnishing, home maintenance, location, personal control, transportation needs, etc.

5. Personal Income:   Ensure basic needs, income management participation, stable income, maintaining benefits, etc.

6. Personal Satisfaction:  Freedom to express need for change, individual service provider, level of service, etc.

7. Safety:  Emergency services, feels safe, safe environment, behavioral needs, etc.

Specific Assessment Samples

Ohio’s Developmental Disability Profile (ODDP) This chapter includes “The ODDP…What, Why and How”, “A Handbook for Individuals and Families” “Instruction for Completing the Ohio Developmental Disability Profile” and the current “ODDP” as of June 2004 (DMR-0166). The ODDP assessment tool is to be completed and reviewed/updated when significant changes occur in the individual’s life. 
Two samples of Safety Assessments are included to assist SSAs in determining an individual’s ability to stay home alone. The Safety Assessments include areas, such as home safety skills, personal safety and medical/health issues. They are provided to assist in determining whether the individual is capable of remaining home alone.
ODODD Acuity Assessment Instrument (AAI) is an assessment tool whose score determines the amount (intensity) of direct services staff ratios required by each individual when receiving Adult Day Support, Vocational Habilitation, and/or Supported Employment-Enclave services. It is used to ensure that similarly situated individuals have access to comparable waiver services referred to in Rule 5123:2-9-16 for waiver Supported Employment- Enclave and in Rule 5123: 2-9-17 for waiver Adult Day Support (ADS) and Vocational Habilitation (Voc Hab). The process includes the following guidelines:

· The SSA is responsible for completion and accuracy of the Acuity Assessment Instrument.

· The information can be obtained from the provider or other informants.

· SSA/designee will submit information in electronic format.

· The information will be automatically scored upon completion, and the score will determine assignment into one of three (3) reimbursement groups.

· The assessment determines the staff intensity ratio that is required.

· It determines the rate paid for covered services.

· It establishes budget limitations. 
· SSA informs recipient of the AAI score and group assignment.

Some County Boards have additional adult services assessments to assist them in determining specific needs for habilitation or vocational services. This is a more detailed look at areas that may affect an individual in the adult services environment. Check with your SSA Director for your county’s assessment.  A copy of Riverview Industries’ Employability Assessment is included at the end of this chapter.
A sample of the Infallible Assessment (Infall 3) tool is included in this chapter. It was designed to transfer information from the assessment directly to the ISP when completed. It includes information regarding:

· Individual’s dreams

· Likes, Dislikes

· Do they have a payee?

· Monthly financial obligations

· What task they can accomplish independently or with assistance

· Who are their friends? Do they spend time with them?

· What do they like to do in their spare time?

· Health and safety issues

· Individual’s ability to live independently
The last assessment is a Behavioral Risk Assessment designed for Transportation Services. The team might choose to use this tool if they feel there is a perceived risk to transporting the individual.

Some needs identified in assessment can be prioritized, resulting in the ISP focusing on certain needs instead of all of them. If this is the case, be sure to document that the identified needs in assessment were prioritized.  

The COG requests that you place a copy of all assessments used in developing the ISP in the individual’s official file.  Remember the assessment findings are to be reflected in the services identified in the ISP.[image: image1.png]
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