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 Eligibility Determination Instrument (OEDI) 

and 

Children’s Ohio Eligibility Determination Instrument (COEDI)

As you may have already heard, the new C/OEDI forms are now in circulation. The previous forms were updated in 1997.  The first training using the new forms was held on April 2, 2008.  Please visit the Department’s website for more training opportunities.  The following information was obtained from the Department’s “Frequently Asked Questions & Answers” section.

· The OEDI is a recording instrument utilized to determine if an individual 16 years of age or older, applying for a county board of MR/DD program, has at least 3 areas of substantial functional limitation in the following seven areas: self-care, receptive/expressive language, mobility, self-direction, capacity for independent living, learning, and economic self-sufficiency.  The C/OEDI is used for children age 6 through 15 to determine if the individual has at least 3 areas of substantial functional limitation in the same areas with the exception of economic self-sufficiency.

· Only persons employed by a County Board or its contract agencies and those that are authorized by the Department can administer the C/OEDI.

· The new versions of the C/OEDI will be required by July 1, 2008.

· The County Board can re-determine eligibility at any time.  If an individual applied and was found to be ineligible, if the circumstances have changed, or new information is available, a new C/OEDI can be requested.

· Staff authorized to administer the 1997 C/OEDI will not be required to participate in training on the 2008 C/OEDI.  Authorized staff will be able to use the new instruments once the update training period is complete.  Distance learning methods will be used to acquire knowledge on the 2008 updates.

· When items or guidelines change, every person who has completed the training will be updated by the Department.

· Pervasive Developmental Disorder, Attention Deficit Disorder, and Attention Deficit Hyperactivity Disorder are still qualifying disabilities that would warrant the C/OEDI completion.

· The DSM-IV will continue to be the source for the list of diagnoses that reflect mental illness and a select list of qualifying diagnoses is included in the C/OEDI’s User Guide.

· Permission is needed (including guardian’s if applicable) in order to complete the eligibility process.  

· If the individual was deemed eligible prior to July 1, 1991 and was receiving services or on a waiting list, it is not necessary to determine eligibility for County Board programs.  They are automatically grandfathered into the program.

· Children who were grandfathered for school programs will need their eligibility re-determined at age 16 using the OEDI.

· If an individual is deemed eligible after July 1, 1991 they are not necessarily eligible for life.  If an individual no longer has 3 substantial functional limitations, the County Board may re-determine eligibility.

· Once an individual is grandfathered this status continues for all County Board services as long as they do not “age-out” due to increasing chronological age.  They must meet different eligibility requirements.  For example, a child who turns age 16 must have the OEDI administered.

· If an individual is determined eligible in one county and moves to another county, the individual is temporarily eligible in the county in which they moved and may begin receiving services in accordance with plans, priorities and resources of that local County Board.  However, the receiving County Board may re-determine eligibility for that individual.

· If an individual is determined to be ineligible there is no set time frame for them to reapply at that County Board.

· Having an informant for the C/OEDI is not mandatory.  Utilize the individual’s responses, observations, and documentation for answers on the C/OEDI.

· It is important to keep careful and complete documentation on the C/OEDI even when it is obvious that the individual is capable of the tasks in question.  Typically only the individuals not eligible for County Board services will appeal the results.  It is important to have a record regarding why questions were scored a certain way.

· If a disability is solely due to mental illness, the individual is not eligible.

· You do not need to determine a primary diagnosis.  Record all qualifying diagnoses of the individual applying for eligibility on the FED form.

· The reviewer cannot assume if a report indicates a full scale IQ of 65, that the individual has mild MR.  In Ohio only the licensed personnel such as a psychiatrist, psychologist, school psychologist, and licensed professional clinical counselor (LPCC) can determine the level of intellectual functioning.

· An individual with average or above average intelligence can be determined eligible if that individual meets the eligibility requirements.  The individual may have a developmental disability without MR.

· No copies of the C/OEDI, FED, Score sheet or Application Forms are to be sent to the Department.

The individual must meet ALL of the following criteria to warrant a C/OEDI be conducted:

· The individual must reside or plan to reside in the county where the application for services is made. (NOTE: Eligibility cannot be finalized until the individual is a resident.)

· The individual must have a documented qualifying diagnosis of a developmental disability made by a qualified professional.

· The individual must have a physical or mental impairment other than mental illness.

· The onset of the disability must be documented as manifested prior to the age of 22.

· The individual’s disability must be likely to continue indefinitely.

· After the above criteria are met, the C/OEDI must be completed by a trained C/OEDI rater.

The Department’s contact person for questions regarding the C/OEDI process and training is Leslie Paull. You can contact Leslie at Leslie.Paull@dmr.state.oh.us.
NEXT CHAPTER BOOK CLUB HAS COME

TO SENECA COUNTY

The Next Chapter Book Club started meeting on March 15, 2008 at the Java Rave Coffee Shop in Tiffin, Ohio. We meet every other Saturday and have eight very enthusiastic participants! It has been amazing to see everyone’s reading improve in such a short amount of time. We are currently reading Charlotte’s Web and it is going very well. The club has already decided that the next selection will be Little House on the Prairie. Thank you to the Seneca County Board of MR/DD for sponsoring our club and assisting with coordination of the meetings!
Heat Related Illness

As warmer weather is approaching us, it is important to plan ahead and take the necessary precautions that will help to prevent heat related illnesses. Knowing what heat related illnesses are and knowing how to prevent them is crucial during the warmer weather months.

Types of Heat Related Illnesses

Heat cramps are generally caused by the onset of dehydration. Symptoms include muscle cramps in the lower extremities and sweating. Heat cramps are non-life threatening and can be treated by giving the person non-caffeinated beverages, encouraging rest and moving them to a cooler environment.

Heat exhaustion is also caused by a lack of fluids during physical activity and usually occurs when outside temperatures are very hot. Symptoms of heat exhaustion include nausea, weakness, fainting, clammy skin, and low blood pressure. This illness can be life-threatening and medical attention is usually necessary. Heat exhaustion can be treated by moving the person to a cooler environment and having them lie down, offering non-caffeinated beverages, and cooling the body with wet towels.  

Heat stroke is the most serious heat related illness and is certainly life-threatening. Heat stroke is caused by the failure of the heat regulating systems in the body when the environment is extremely hot and humid. Symptoms of a heat stroke include flushed skin, lack of sweating, high body temperature, headache, rapid pulse, confusion, seizures or even unconsciousness. Emergency medical treatment should be sought immediately.

Some Summer Safety Tips

· Be sure sunscreen is applied before an outing and check often for necessary reapplication.
· Use insect repellent or lotion to prevent mosquito bites.
· Be mindful of bees and possible allergies to bees. 
· Be aware of medications that increase sensitivity to the sun.
· Maintain hydration during outings and physical activities.
· Avoid overexertion.
· Schedule activities during cooler hours of the day.
· Eat regular, light meals. 
· Closely monitor activities, and those participating, for any of the above symptoms of heat related illnesses.
Summer is a wonderful time of the year for outings and activities. Always plan ahead and be prepared to recognize the symptoms of heat related illnesses. Knowing what to do and how to respond to these types of illnesses is crucial and will help to make the summer safe and enjoyable.
An Easy way to support INDIVIDUALS
The next time you are in need of a special gift, think about the products people have made.  

Whetstone Industries of Morrow County has many products that individuals make and sell. The Furniture Factory and the Whetstone Weavers are the two divisions at Whetstone Industries.

The basket production started August of 1993.   It all began with the scrap material from the Furniture Factory.  Now the Weavers are buying split reeds, using dyes to color the reeds to make colored baskets.  They even make their own walnut dye.  As for variety, the weavers make many size baskets and there are many on hand to choose from.  A few favorites are the napkin basket, business card basket, Shaker Drop Handle, and Jeremiah basket.  
The baskets are functional and can be used for decoration.  The Weavers also sell pre-made gift baskets and Easter baskets.   There is a wonderful selection of pre-made baskets ranging from baby items to John Deere.  These baskets can also be filled with your favorite items.  The Weavers have been featured in a national “home party catalog”.

The Furniture Factory will strip and refinish furniture. They also do chair caning.  They sell stains and varnish for those who want to refinish on their own.  This division relies on people bringing their furniture in to keep them up and running.  

Whetstone Industries also makes custom Office Chair Mats.  What a great way to protect the carpet under you desk! The vinyl translucent chair mats are available in various sizes to best fit your work space.  

If you are interested in any of the products listed above please contact the following:

1. Chair Caning available.  Please contact Irene Lambert @ 419-947-9222

2. Furniture Stripping and Refinishing. Please contact Irene Lambert at 419-947-9222 for an estimate.

3. Hand-made Gift Baskets.  Functional and decorative hand crafted baskets that can be filled to meet your occasion, please contact Melissa Price at 419-947-9222.

4. Custom Office Chair Mats.  For prices and delivery information, please contact Chris Chandler at 419-947-9222.

Other products available in our COG area are:

Cli Tile, is a product line of stoneware and recycled bottle glass.  This product is designed by the Artist Open Studio Inc. and is manufactured by Christie Lane Industries Inc.  Contact John Schwartz at (419) 668-8840 (ext 115) and at johncli-inc.org.

Seasonal Arts and Crafts are available at the Seneca County Opportunity Center.   They are on display at 780 East County Road 20, Tiffin.

Custom Made Screen Shirts and Jewelry are made by the Luther Home of Mercy.  Contact Shelly Coker at (419) 704-8978.

Honey Do Services, Cleaning Company, Double S Industries, call 419-626-1048.

Double S Lawn Care, call 419-626-1048 for prices. 

Bay Area Bike Rentals, Tour downtown Sandusky’s waterfront via bike.  Rent bikes hourly or for the day. This business is run by Double S Industries and is located in Shoreline Park on Water Street Sandusky at the concession stand, which is also operated by Double S Industries.
Decorative Wine Bottles, labels can be decorated for any event. See website at www.doublesind.org or contact 419- 626-1048.  

Mii Car Detail, Seasonal Service.  Interior and Exterior cleaning.   Call Liz Owens at (740) 375-6144

Mii Janitorial Services, Call  Liz Owens at (740) 375-6144.

Mii Residential Mowing, call Liz Owens at (740)  375-6144.

SUMMERTIME

ACTIVITIES

Crawford County Events

July 12-19

Crawford County Fair

Aug 14-16

Bratwurst Festival

Erie County Events

July 19-27

Gilligan’s Island Musical




Sandusky State Theatre

Aug 5-10

Erie County Fair





Cedar Point Amusement Park

Huron County Events
July 11-13
Huron River  Fest
Marion County Events

June 28
Celebrate Summer, downtown Marion on Center Street, art, music, & food

June 29 – July 5
Marion County Fair, Marion Co. Fairgrounds, 

July 18/19

Waldo Fireman’s Festival, 

Aug. 2
2 – 11PM Battle of the Bands & Rib Burn Off, OSU Marion,  Sponsored by US Open Commission, live entertainment & BBQ rib competition

Aug 30


Saturday in the 



Park

Sept 4-6
Marion Popcorn Festival, All entertainment is free

OTHER MARION COUNTY ATTRACTIONS:  

Marion County International Raceway, Larue, OH, every weekend from April through October

Farmer’s Market, Southland Mall Parking Lot, every Thursday through October
Popcorn Museum, Monument of Warren G. Harding, Historic Palace Theatre

Huber Museum (open Saturdays from 1-4 PM,  Steam engine, tractors, threshers, corn shredder & other memorabilia)
Morrow County Events

July 2-4
Independence Day Celebration

Morrow County Fairgrounds

July 11-13
Mt Gilead State Park Taste of Country

July 18-19

Sweet Corn Festival

Mt Gilead 

Aug. 1-3
Farm Days by the Morrow Co. Antique Tractor Association, Fairgrounds
Last Week Aug

Morrow County Fair
OTHER MORROW COUNTY ATTRACTIONS:

Mt. Gilead State Park, Mt. Gilead, camping, fishing, boating, picnicking, trails

Ottawa County Events

June 14
29th Annual Put-in-Bay Founder’s Day Celebration, Admission is free

June 14
PC Chamber of Commerce Arts & Crafts Show – Downtown – Admission is free

July 4
Port Clinton Independence Day Celebration – 
Waterworks Park – Admission is free

July 5
Oak Harbor Independence Day Celebration – Admission free

July 14-20
Ottawa County Fair – Admission $5

July 24-26
Hotel Lakeside Arts & Crafts Show – Day pass $16 / 3 hour pass $5

Sandusky County Events 

July 4
Independence Day Concert-Spiegel Grove
July 18-20
Castalia Cold Creek Celebration

Aug 19-24
Sandusky County Fair
Seneca County Events

July 19-20
Oak Ridge Festival, Attica

July 21-27
Seneca County Fair
OTHER SENECA COUNTY ATTRACTIONS:

Seneca Caverns, 10 – 5PM (tours, 10 – 4PM)

Fostoria Glass Heritage Museum

Other Ohio Events

July 11-13
Great Mohican Indian PowWow, Loudonville, OH, 
Sept 19-21
Great Mohican Indian PowWow,

Loudonville, OH
May1 – Oct. 1
Willis B. Boyer-Largest Museum Ship on the Great Lakes. Toledo, OH

Santa Maria, Columbus, Oh, Battelle Riverfront Park, authentic museum of the historic vessel

Franklin Park Conservatory – home to hundreds of plant species, open Tuesday – Sunday’s

Hocking Valley Scenic Railway, Saturday – Sunday, Noon & 2:30, 5/26 – 11/4

Tecumseh, Chillicothe, Ohio, 6/6 – 8/30/08, Monday through Saturday, 8PM

Delaware State Park, Delaware, OH, camping, fishing, boating, picnicking, trails, swimming

WHAT IS MEANT BY A 

PERSONAL ADVOCATE?

Where does it state in rule that a personal advocate is required?  
The Service and Support Administration Rule, ORC 2123:2-1-11(P) states that each individual receiving service and support administration (SSA) shall have a designated person to provide daily representation who is responsible on a continuing basis for providing the individual with representation, advocacy, advice and assistance related to the day to day coordination of services in accordance with the ISP.

Is a personal advocate the same thing as a personal representative, authorized representative, or daily representative?  
Personal advocate, daily representative and personal representative are different terms for the same role.  An authorized representative is not the same as a personal advocate.  An authorized representative is a term used by the Department of Jobs and Family Services.  This person assists and is responsible for completing Medicaid eligibility/redetermination paperwork.  A person could be both the personal advocate and an authorized representative for an individual.

What is the role of a personal advocate?  
The personal advocate is responsible on a continuing basis for providing the individual with representation, advocacy, advice and assistance related to the day to day coordination of services in accordance with the ISP.  The personal advocate is to assist the individual with keeping the focus of the services and support delivery service on the individual’s desired outcomes and be willing to interact regularly with the individual in order to maintain a relationship that will allow him/her to fulfill this role.

If an individual has a guardian, does a personal advocate need to be identified?  
Yes, according to the rule all individuals receiving SSA services are to have a personal advocate. A guardian can serve as the personal advocate.
Is a personal advocate the same as a guardian?  
No, a personal advocate does not replace the need for a guardian.  Guardianship has legal obligations that a personal advocate does not.  A personal advocate has no legal authority and does not have authority to view any privileged information without the consent of the individual/guardian.

How is a personal advocate selected?  
The individual should select his/her own personal advocate.  If the individual does not designate someone, the SSA should designate someone. The SSA should work with input from the other team members to assist the individual in designating one.  If the individual has no one in their life to fulfill this role, the SSA shall specify on the ISP actions that will lead to the development of a circle of support for the individual.

How should the personal advocate be identified in the ISP?  
The personal advocate needs to be listed by name in the individual’s ISP.  The SSA needs to ask the individual at least yearly if they are satisfied with their personal advocate.  The individual may change personal advocates at any time.

Who can be a personal advocate? 

The rule does not stipulate who can be a personal advocate, except to state that an SSA cannot be a personal advocate. In reality, many individuals with MRDD have very few relationships with people outside of paid staff.  This is just one reason why it is so very important for team members to work with the individual in order to cultivate new friendships and involvement in community activities.
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PROVIDER BILLING INFORMATION

There have been an increased number of phone calls received regarding billing errors, questions, and problems.  If you are a new provider or have decided to complete your own billing, the Ohio Department of MR/DD’s website address, www.odmrdd.com, provides answers to many of the common questions we receive.  Below is the complete list of what the site offers as far as provider billing information.
Medicaid Waiver Billing Instructions   

· When to Use Staff Size, Group Size, Service County and UCR 

· HIPAA Billing Codes (updated 2/1/2008) 

Training for Providers
· Provider Presentation 

· Contact for Provider Trainings is Kevin.bracken@dmr.state.oh.us
· Scheduled Training

HYPERLINK "http://odmrdd.state.oh.us/training/providrbilling.htm"s 

Error codes for claims that are “marked as errors” by ODMRDD 
Denial codes for claims that are "marked as denied" by ODJFS 
Adjustment 
· Explanations for different Adjustments 

· Patient Liability Adjustments 

How to View Provider Weekly Reports 
Downloadable Forms and Instructions regarding Form Completion
Waiver Billing FAQ’s and FYI’s 

Acronyms
Contacts
Notices
If there is a problem with your billing or reimbursement that the site does not explain or Clearwater COG Provider Support Specialist can’t assist you with, please call Provider Support Services at (800) 617-6733 or e-mail provider.support@odmrdd.state.oh.us to get any issues resolved.  When contacting Provider Support Services, please provide your full name, and, agency name (if applicable), your ODMRDD contract billing number, phone number including area code where you can be reached between 8:00 a.m. and 4:30 p.m., and a brief description of the problem.  
The more information you give them the easier it will be for them to determine what may be causing your billing errors. Clearwater COG provider support specialist may be able to answer basic billing questions.
COG TRAINING

There was a COG sponsored training at Camden Falls on April 22, 2008.  The presenters were Sara Sherman from the ODMRDD and Jeanne Stuntz from Dynamic Pathways, Inc. The topics covered for the training were Ohio State Plan Services and Positive Behavior Supports. Both presenters offered a lot of good information to be used as resources. The following, and the last page of the newsletter, are highlights from both presentations:
Basic Principles of Behavior Support

· All behavior is communication

· Change the environment

· ABC’s of behavior support

· consequences become reinforcement and can shape behavior: good or bad

· Target Behaviors will increase before they decrease

· It will take two times the “life” of the behavior to extinguish it
· Aversive interventions have a more immediate effect but not a long lasting effect.  Positive interventions have a long term effect
· Consistency in intervention is a must

· Proactive vs. Reactive

· find the function of the behavior and be proactive

Good Behavioral Assessment

Strategies:

· File Review
· Interviews
· Observation in a number of locations

Factors to be determined:

· Develop a clear description of the behavior. What does it look like? Sound like? Is there any warning? How long has it been a problem?

· Collect baseline information including ABC data

· Identify any patterns or themes

· Typical routines: when does the behavior occur and with whom?

· Rationale: Why is the behavior occurring?

· What is most important to the person?

· Look at the person’s likes and dislikes

· Take into consideration the person’s values and culture

· Evaluate possible medical factors

· Look at environmental factors

· Motivation. What does the person gain through the behavior?

· Do a thorough file review. Develop an intervention history.

· Evaluate the person’s learning style.

· Look at the current and historic use of medications. Is there a corresponding diagnosis for each drug that is prescribed to alter behavior?

· Evaluate the numbers and quality of the relationships the person has.

	SERVICES AT A GLANCE Provided by Sara Sherman
	State Plan Home Health Services

(Formerly known as Core)

(Adults & Children)
	State Plan Increased Home Health Services-60 Day Post Hospital Stay

(Adults & Children)
	State Plan Home Health Services

HealthChek

(Children)
	State Plan Private Duty Nursing-Post Hospital

(Adults & Children)
	State Plan  Private Duty Nursing

(Adults)
	State Plan Private Duty Nursing HealthChek

(Children)
	                     OHC

           Transitions MR/DD

        Transitions Carve-Out 

                     Waivers

Services

Medicare Certified Home 

Health  Agencies

	Available

 Services
	Home Health Nursing

Home Health Aide

Skilled Therapies

(OT,ST,PT)

Part-time Intermittent

No more than 8 hrs/day combined (nursing/aide/therapies)

No more than 14 hours a week combined (nursing/aide)

Provided in consumer’s home(non-facility), licensed day care, or Early Intervention setting Not for respite or habilitative care


	Home Health Nursing

Home Health Aide

Skilled Therapies

(OT,ST,PT)

Part-time Intermittent

No more than 8 hrs/day combined (nursing/aide/therapies)

Up to 28 hours/week combined (nursing/aide)

Up to 60 consecutive days post hospital discharge

Provided in consumer’s home(non-facility), licensed day care, or Early Intervention setting

Not for respite or habilitative care
	Home Health Nursing

Home Health Aide

Skilled Therapies

(OT,ST,PT)

Requires more than 28 hours a week/combined and/or longer than 60 days or

more than 8 hours a day of any home health service(nursing/aide/therapy), or more than 14 hours a week of aide, and/or nursing

Part-time Intermittent

Provided in consumer’s home(non-facility), licensed day care, or Early Intervention setting

Not for respite or habilitative care
	Continuous Skilled Nursing

Acute Care

Up to 56 hours a week

4 to 12 hours/visit

Up to 60 consecutive days post hospital discharge

Provided in consumer’s home(non-facility), licensed day care, or Early Intervention setting

Not for habilitative or maintenance care


	Continuous Skilled Nursing

4 to 12 hours/visit

Not for habilitative care


	Continuous Skilled Nursing

4 to 12 hours/visit

Not for habilitative care


	Waiver Nursing Services

Personal Care Aide

	Eligibility

Requirements
	Medical Need

Doctor’s Orders
	Medical Need

3 day Hospital stay

Comparable Institutional                                                                                   LOC – 07137completed

Skilled Service Need 1zx/   week
	HealthChek**

Under Age 21

Medical Need

Comparable institutional LOC* as evidenced by enrollment on HCBS Waiver or evaluation by CareStar

Skilled Service Need 1x/wk
	3 Day Hospital Stay

Medical Need

LOC comparable to SLOC-07137

completed
	Age 21 or older

Medical Need Comparable Institutional LOC*

Prior Authorization by BHCS unless enrolled on ODJFS Waiver
	HealthChek**

Under Age 21

Medical Need

Comparable Institutional LOC*

Prior Authorization by BHCS unless enrolled on ODJFS Waiver
	Enrollment on OHC,

Transitions MR/DD or

Transitions Carve-Out Waivers



	Eligible Providers
	Medicare Certified Home Health Agencies
	Medicare Certified Home Health Agencies
	Medicare Certified Home Health Agencies
	Medicare Certified Home Health Agencies

CHAP/JACHO Accredited Home Health Agencies

Non-Agency RN/LPN
	Medicare Certified Home Health Agencies

CHAP/JACHO Accredited Home Health Agencies

Non-Agency RN/LPN
	Medicare Certified Home Health Agencies

CHAP/JACHO Accredited Home Health Agencies

Non-Agency RN/LPN
	Medicare Certified Home Health Agencies

CHAP/JACHO Accredited Home Health Agencies

Non-Agency RN/LPN/Aide

	Codes
	Nurse-G0154

Aide-G0156

ST-G0153

OT-G0152

PT-G0151
	Nurse-G0154

Aide-G0156

ST-G0153

OT-G1052

PT-G0151
	Nurse-G0154

Aide-G0156

ST-G0153

OT-G1052

PT-G0151

HealthChek modifier must be used--U5
	PDN Code for all Provider Types----T1000
	PDN Code for all Provider Types----T1000

U6 modifier must be used
	PDN Code for all Provider Types----T1000

HealthChek modifier must be used—U5
	Nursing and Aide Codes for all Provider Types

RN Services –T1002

LPN Services—T1003

PCA Services—T1019
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A great big THANKS to everyone for working diligently to complete the transition to the new waiver reimbursement system.  The first step is completed.  A job well done!  Now comes the next step, moving everyone to the daily billing unit that had previously transitioned to the fifteen minute unit.   As you are aware, this final step must be completed no later than the end of this year.  We will continue to work with counties and providers to complete the final phase of transition.       


We are pleased to announce that the Clearwater COG now provides Investigative Agent services to five counties and will be adding a sixth county in early July.  Ottawa County was added in March of this year and Wyandot County in April, 2008.  In early July, Marion County will come on board with investigative agent services.  The addition of Marion will result in the need to hire a second full time investigator.  It is my pleasure to announce that one of our previous investigators will be returning.   Kelli (Parker) Grisham will be returning to the Clearwater COG.  Please join us in welcoming her back!  Over the next several weeks we will be working out the details on how the six counties will be covered. More later….


Many times people think their comments aren’t heard, we’ll that is not true at the COG.   Last year we provided Basic SSA training for new SSA staff.  Several people attending the training commented that they would like a more detailed and hands on review of the information. Therefore, this year the training will be broken up into two days.  The first day will cover the basics for brand new SSA’s.  The second day will provide more detailed information and hands on practice.  Day two training will be appropriate for “newer” SSA’s and those who may want a refresher.   The training is targeted to be conducted in late July and early August.  Details will be worked out with the SSA Directors.


As always, please take time to read and pass on this newsletter to your staff. 








         Be careful that you not “labeling” people.  


                               Remember we ALL have “behaviors”
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UPCOMING COG TRAININGS


July 22nd 9:30 to 4:00


Basic SSA Training for new SSAs 


August 19th 9:30-3:00


SSA Training day 2 for new SSAs and those that want to attend 


TOPICS


Monitoring~ due process~ assessments~ keeping in budgets/DDP range~ Level of Service section of ISP and cost projection.


 





Visit us on the Web at:


           WWW.CLEARWATERCOG.ORG





Clearwater Council of Governments is committed to persons with mental retardation and developmental disabilities, enabling them to shape their own lives through community living choices.

















