DRIVING CRITERIA STANDARDS POLICY
· Motor Vehicle Record (MVR) checks will be conducted on all new hires.

· Annual MVR checks will be conducted on all employees who are required to drive their own private vehicle in the performance of their assigned job duties and responsibilities. 

· Based on the included MVR table, any employee whose combination of driving offenses – while both on the job and personal driving – equals UNACCEPTABLE and should immediately be prohibited from driving any vehicle in the performance of their job responsibilities.  As such if this then prevents the individual from performing his/her job tasks and duties, they could be subject to immediate job termination.

·  If a combination of driving offenses equal BORDERLINE, the individual is to be placed in a “probation” period (6 months) and then may be required to complete a State accredited driver’s training course, depending on the type of infractions that appear on their MVR.

· Any combination of alcohol and/or drug related violations, previous loss of driving privileges and current driving habits are to be considered when deciding who is allowed to drive a vehicle in the performance of their job duties and responsibilities.
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MOTOR VEHICLE RECORD CLASSIFICATIONS

Motor Vehicle Record standards are based upon accidents and violations over the most recent three year period.  Violations and not points are evaluated by underwriters.  An at-fault accident is identified on the MVR when the accident date is the same as a violation date.  All accidents will show on record regardless of fault.  MVR classifications are as follows:

	O violations / O accidents
	Acceptable

	
	

	1 moving violation
	Acceptable

	
	

	2 moving violations
	Borderline

	
	

	3 moving violations
	Unacceptable

	
	

	1 at-fault accident
	Acceptable

	
	

	2 at-fault accidents
	Unacceptable

	
	

	Combination of 1 moving violation & 1 at-fault accident
	Borderline

	
	

	Combination of 2 moving violations & 1 at-fault accident
	Unacceptable

	
	

	Driving under the influence of drugs or alcohol
	Unacceptable

	
	

	Refusal to submit to blood alcohol or breathalyzer test
	Unacceptable

	
	

	Driving while impaired
	Unacceptable

	
	

	Reckless operation
	Unacceptable

	
	

	Current license suspension or revocation
	Unacceptable

	
	

	Felony violation involving the use of a motor vehicle
	Unacceptable

	
	

	Hit and run violation
	Unacceptable

	
	

	Fleeing or eluding a police officer
	Unacceptable

	
	

	Expired license
	Unacceptable


